
6.3.5 Institution has Performance Appraisal System for teaching and non-teaching staff 

Chhattisgarh Dental College and Research Institute follows a qualitative assessment of one's performance 
throughout the academic year. Teaching faculty is expected to utilize the teaching methods and 
techniques that recognize a variety of learning styles, cultural backgrounds, and institutional settings
Curricular innovation is encouraged, as faculty should provide ways for students to be actively engaged in 
work of the discipline. One of the key aspects is taking responsibility of the task allotted to them. Hence, 
we expect our faculty to make sure that the work allotted is being done for which attendance and 

punctuality is a key factor. 
Faculty should provide educational depth and breadth of opportunities in the clinic, the laboratory and 
demonstrate whenever applicable. For his or her teaching to be designated as outstanding, the candidate 
must have demonstrated that she or he is an accomplished teacher. Following attributes are evaluated 
from the faculty of CDCRI: 

1. Knowledge of the subject matter 

2. Supervision of students (where applicable) 
3. Creation of engaging learning environments 

4. Punctual and regular
5. Responsible for his or her duties 
6. Availability and receptive to students

7. Fair evaluation of student performance 
8. Innovative 
9. Research and publication 

These attributes are obtained from students and parents' feedback. The candidate can be recommended 
for increment or incentive based on the following: 

1. Participation in community service activities consistent with the departmental, college 
and university 

2. Publication: peer reviewed publications that may include reviews and book chapters 
3. Research activity that has been conducted in his or her own department and with other

departments or other institution 
4. Minimum leaves consumed 
S. Using student feedback analysis for excellence in educating students and/or activities 

directed at student learning
6. Participation in both national and international scientific meetings
7. Receive invitations as speaker or panelist at specialty conferernces and for seminars 

outside institution 
8. Participation in college and/or university governance 

9. Service as a reviewer of manuscripts for peer reviewed journals

The above details are collected every year by the concerned head of the department and is submitted to 
the Dean. The performance of the staffs, both teaching and non-teaching, are appraised by the Dean and 
the management body. 
Similarly, non-teaching faculty is appraised on following attributes 

1. Punctuality 
2. Regular attendance or minimum leaves 
3. Obedience at work 
4. Self-development by attending soft skill development courses 
5. Attitude and behavior
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